


To enroll as an independent distributor with ArdyssLife, you have the option to choose from 5 different levels. Select the business
 option that best suits you:

(1) New distributors have 4, 6 or 8 weeks from the time of enrollment to complete 3 or more new enrollments and earn double the express bonus,  this bonus is paid double after every three 
registrations in the same business month.
(2) Access unique bonuses each time you advance in rank. The total bonuses in the ArdyssLife career add up to $250,000. See the chart of the 8th way to earn money.
(3) Earn a Matching Bonus on your distributors' Unilevel earnings. The Matching Bonuses are paid on the earnings of your first-level distributors or on the earnings of your first and second 
levels if you join with the Diamond Package.
(4) To continue with the matching bonus percentage, the distributor must repurchase a product package according to the level and frequency as per the chart. The repurchase will be paid 
to the upline as part of the unilevel bonus. Failure to repurchase the kit within the designated time will affect your matching bonus according to the chart.
(5) The Diamond package entitles you to collect up to 8 levels deep regardless of whether you do not yet qualify with the organizational volume of the Diamond sales rank. You will be able 
to collect the 8 levels during the 6 months. 
If you wish to continue with this benefit you must repurchase this package at the designated time. Otherwise you will begin to collect the number of levels according to the Unilevel chart 
(see 4th way of making money)
(6)If you want to receive Double Express Bonus, you can only upgrade it within the same month of recruitment. That is, if you enrolled with a Basic or Bronze package, and in 
the SAME CALENDAR MONTH you decide to "UPGRADE" to a Silver, Gold or Diamond package, the system will recognize the "UPGRADE" as the NEW REGISTRATION DATE 
and from that NEW date you will have 4, 6 or 8 weeks to collect your Double Express Bonus. For the matching and pacemaker bonuses you can upgrade at any time, 
however the pacemaker bonuses will not be retractable, the system will assign you a goal starting from the month of the upgrade according to your performance in previous 
months.

ArdyssLife's compensation plan offers lucrative earnings through direct sales as well as residual income generated through
network building.

8 Ways to Earn Money8 Ways to Earn Money8 Ways to Earn Money

ArdyssLife distributors receive a 40, 45, or 50% discount of
the purchases they make to the company. Distributors make
a difference when retailing 

* Achieve the personal points from the table and receive the discount based on the accumulated amount
and the remaining days of the month, as well as from the following Ardyss business month.

**To receive Team Express bonus (enrollments from the 2nd - 5th levels), sponsoring uplines 
must be active and hold the same rank or higher than the distributor who generates the 
enrollment. No compression. You must have an Ewallet payment method to access weekly 
earnings from the Personal and Team Express Bonus; otherwise, it will be paid out monthly. 
double Express Bonuses is paid in monthly payouts.
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Compensation Plan

Getting Started

1. Direct Sales 2. Express Bonus (Weekly Earning)
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their unilevel bonus. Your matching bonus corresponds to the level with which you entered the company. Refer to the chart:
Getting Started. To be entitled to collect your matching bonus you must be active during the month and have the same or higher
sales rank of those distributors who have the right to collect matching bonuses.

Starting from the second purchase, you
and your three Distributors must achieve

and you will earn $50 monthly.

complete step one, and your bonus
will increase to $250 per month.

Your second level must complete step one
to increase your bonus to $1,500 per month.

*The Three to Thrive Bonus is paid from the distributor's second purchases. Starter packs do not count towards qualifying for this bonus.
**To earn the Three to Thrive Bonus, all your levels must remain active.

*Unilevel bonus earnings will be paid based on the generated value points.

3. Three to Thrive Bonus

4.Unilevel Bonus 

5. Unilevel Matching Bonus

6. Rank Bonus
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Paid every month upon reaching a sales volume for your organization.
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Paid every month upon reaching a sales volume for your organization

Receive a unique bonus every time you advance in rank at ArdyssLife. These bonuses are generated when you qualify with
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    Goal: The chart includes 20 goals. Each time you achieve
a goal with the 50%  rule, you will receive a one-time bonus.

   Time: Each time you reach a goal, you  will have a certain

 goal and receive bonuses on Time.

   Rank: Refers to the title you receive when  you achieve a
certain organizational volume.

   Volume: Refers to the group points needed  with the
50% rule to achieve a rank and the  bonus from the chart.

   Active: Refers to the number of distributors enrolled and

orders or 150 in regular orders.

   GQP:  
to achieve in the month to receive the bonus. The GQP
must apply the 50% Rule

   On-Time Bonus: It is the amount of money  you can receive
when achieving within the  number of months in the
"Time" column.

   Out-of-Time Bonus: It is the amount of  money you can
receive if you do not complete  the goal within the number
of months in the  "Time" column.

   Bonus Accumulation: 
multiple goals in the same month, the company will

period, and will pay them in the same month.  Bonuses
that are not paid will not be lost and can be paid
as achieved.

Compensation Plan

7. Car Bonus

8. Pacesetter Bonus
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